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Tekano’s July Newsletter looks back at 
Youth Month with personal reflections of 
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forefront of definitive moments of leadership in 
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as well as the Fallists Movement. 

Through the eyes of Tracey Malawana & Amanda 
Fononda, Lifelong Fellows who work with the 
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are the makings of a leader for social change, and 
when is that ember sparked?’
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This image is powerful in many ways. Firstly, it shows the brutality of the Apartheid 
police, who did not hesitate to shoot live ammunition at young children, killing Hector 
Peterson while he was in school uniform. While it is also a symbol of the resilience of 
youth, it also symbolises generations of black children who were thrust into adulthood 
by an unjust political system that not only oppressed their parents but made their lives 
unbearable too.

At 12 years, Hector Peterson should have been playing with 
his friends, learning in a nurturing environment and not a 
casualty of police brutality. As much as June 16 is heralded 
as Youth Day, we cannot be lost to how abnormal it is that 
young people have to fight battles that those older than 
them have created. 

Young people deserve to live in a world that is conducive to their 
growth and development. According to the South African Child Gauge 
2020,  the most recent national data from the 2016 South African 
Demographic and health survey found that one in four children are 
stunted or too short for their age. This is because they’re not getting 
food rich in nutrients for their developmental and growth needs. The 
survey was done 40 years after the Student Uprising of 1976. The 
report further states that the problem starts even before these young 
children are born. Many of these children are born with a low birth 
weight from undernourished mothers. The problem of malnutrition, 
as the report states, has multiple negative consequences. It affects 
the children’s physical and cognitive development which in turn 
affects their performance in school and employment prospects. 
The consequences? These children are trapped in poor and nutrition 
compromised households which turn into a vicious cycle of poverty.

One of the immediate actions that we can take to honour the youth of 
1976, is to end child malnutrition. 

Another grim picture was painted by Statistics South Africa when it 
released the country’s latest employment figures:

Have we 
honoured the 
spirit of the 
youth of 1976?

The image of the bleeding 
body of Hector Peterson, 
carried by Mbuyisa Makhubu 
with his sister Antoinette 
Sithole running alongside 
them is recognised worldwide 
as a symbol of the 1976 
uprisings.

Lebogang Ramafoko

 “ According to the Quarterly Labour Force Survey 
(QLFS) of the 1st quarter of 2021, young people 
are still struggling in the South African labour 
market. The official unemployment rate was 
32,6%. This rate was 46,3% among young 
people aged 15 – 34 years, implying that almost 
one in every two young people in the labour 
force did not have a job in the first quarter of 
2021. Within the youth, those aged 15–24 years 
are more vulnerable in the labour market with 
an unemployment rate of over 63%”.
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The most worrying aspect about these numbers is that it did not matter whether or not young people 
had stayed in school or obtained some qualification. According to the report, the unemployment rate 
among the youth is high irrespective of education level. 

“The graduate unemployment rate was 40,3% for those aged 15–24 and 15,5% among those aged 25–
34 years, while the rate among adults (aged 35–64 years) was 5,4%. This inability has discouraged many 
young people from looking for a job. Of the 10,2 million persons aged 15–24 years, 32,4% (approximately 
3,3 million) were not in employment, education or training – implying that close to one in three young 
South Africans between the ages of 15 and 24 years were disengaged with the labour market in the first 
quarter of 2021. The NEET rate, seen in conjunction with unemployment rates over 60%, suggests that 
the youth face extreme difficulties engaging with the labour market in South Africa”

These grim statistics pertaining to the lives of young South Africans make it difficult to commemorate 
Youth Day. Instead, the day should be a reminder of the job that lies ahead of us in creating a better 
world for children and young people. We can admit that we have failed the youth, we have squandered 
the promise that the youth uprising brought us and that we ought to do better and do so urgently. And 
none of the solutions can be meaningful or sustainable if we do not include young people at the centre 
of decision-making processes. We ought to be intentional about giving young people a seat at the table 
and ensuring that their voices are heard. 

And we should include young people most affected by the challenges we try to solve. We must be 
intentional in listening to the ideas and solutions of rural youth, youth with disabilities and queer young 
people. We need to admit that our old systems, created by old people are not going to address the 
challenges of the day. We need to be open to being challenged, adopt solutions and use technologies 
that are constantly being created, disrupting the world as we know it. This means that we must be willing 
to share power, which is often very difficult to relinquish. 

May the 45th anniversary of the youth uprising be our moment to 
reflect deeply on how we can urgently change our own practices 
in order to deal with the myriad of challenges facing young people 
today. 
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Dinga Sikwebu

In the 40 odd years that I have been involved in the political struggle, I have seen 
different approaches to leadership. And these different approaches move between two 
extremes: on one hand, you have what I call the Stimela approach, where leadership 
is seen as the engine coach of a train. What happens is that the engine coach is there 
to pull the other coaches, so the leader is the one in front and all the other coaches 
must follow, so all the resources – the coal and the steel – must be put in the coaches 
and the coaches will follow the leader. On the other hand, I’ve seen what I call the 
Ndlovu approach. Now let me declare upfront, my clan name is Ndlovu but the two 
are not linked. The Ndlovu approach is based on my experience of elephants. If you 
have seen elephants before, elephants hardly go individually, the herd moves together. 
I have seen that approach in leadership where people try to move together. Somehow 
the different approaches to leadership oscillate between the Stimela and Ndlovu. 

I’d like to share five moments where 
I’ve seen this as true in my life. 

Generation 
changes of 
leadership
*This has been adapted from an  
inter-generational panel discussion

The first moment 
I became politically involved in 1976, as a student in Cape Town, at 
a school formerly known as Sizamile High, now Oscar Mpeta High 
School. That’s where I got involved, on the 11th of August 1976. One 
of the things that happened, unlike in Soweto, was that we agreed that 
we are not electing leaders.

 “ There was nothing like the Soweto SRC  
– we all said ‘We are all leaders’.

So when Dr Owen, who was the regional inspector at the time, had 
to lead the students, we told him to come to ID MKhize and lead the 
thousands. And everything was decided at ID Mkhize, we chose the 
leader to chair the meeting on that day and it happened in that way; 
we are all leaders. I always used to say to the Fallists, who called their 
leadership style horizontality, that we didn’t call it that in ’76 – but we 
tried it by saying ‘We are all leaders’. That was the extreme Ndlovu 
approach – where we tried to walk together. It’s got its limitations, I’m 
not saying that it works. I’m just trying to give you the scope of things 
– we walked that way.

The second moment
which stood out; a lot of people had been arrested and some had 
even moved into exile and we starting to organise in the late ’70s or 
early ’80s and formed the Youth Organisations. I was in the Youth 
Organisation of Cape Town. This moment I would call; The Moment 
of the National Leadership. Some people would arrive in Cape 
Town, we’d then all be brought together, due to lack of a National 
Organisation. We would then be told, “Comrades, please come... The 
National Leadership is here”. Comrade Winnie Madikizela-Mandela 
used to come when she visited Mandela. We would meet at a garage 
in Elsie’s River, and after a while, we asked ourselves who elected 
these people as National Leadership? These are Joburg people, they 
think that they are National Leadership because of the fact that the 
head offices were in Joburg. It gave them the wrong idea and so there 
was a revolt against the so-called national leaders. 

The third moment
I’d call The Moment of the Comrades which took place 80s. In many 
ways when I look at the Treatment Action Campaign (TAC) – how it 
was built – I can see it tries to follow some of the examples of that 
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time where there are branches with elected individuals who represent communities to which they are 
accountable. It’s not the Ndlovu and it is also not the Stimela – it’s in the middle. It tries in a way to 
ensure that there is democratic accountability and those who lead they lead in a way that is accountable. 

The fourth moment
is immediately after 1990, where I discovered that everyone is Umkhokheli. Wherever you went the 
word Comrade had disappeared, and everyone gave what I call Judas hugs. The thing about this is that 
names such as Mkhokheli, Chief and Mhlekazi replaced the word Comrade. There was also a feudal and 
patriarchal element in that the leader was repository of all knowledge and that the leader is the person 
who knows. 

The fifth moment 
Then came the period where I worked with Tshisimani, with a lot of activists that came out of the 
#FeesMustFall and #RhodesMustFall movement. And despite the initial talks in those movements 
about horizontality, I would still hear chants and praises singling out “Leadership”, but the leadership 
now is not even a person. If, for example, someone contributes in a meeting, the people turn around and 
say “Ahh! That’s leadership”.  This idea of leadership is either to affirm a dominant position in that space 
and to silence dissenting views. 

These are all anecdotal, but these are how this question of leadership moves between Stimela and the 
Ndlovu approach. The period that we are in now requires us to ask ourselves and each other:

 “ What kind of leadership approach will work for our conditions,  
and what is best for the period that we are going through?

I think it’s for all of us to shape that.

Dinga Sikwebu is a pre-1994 liberation struggle activist. And lecturer at WITS.
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I take so much inspiration from the Fallists—they have broken grounds into places 
where we wish we could have been braver. Mine is a story of testing what democracy 
is post-liberation. As you know, I wasn’t there before 1994 but my comrades and I 
adopted a plethora of tools and strategies that they used to fight a racist government. 
My generation used those lessons to challenge a democratic government. It was not 
easy, and it still isn’t, but, we all aspire to make sure that those in power realise a new 
set of rights that enable national progress. 

I left my village in Eastern Cape for what I thought would be greener pastures in Cape 
Town. There are better healthcare services and education in the Western Cape, I 
told myself. But instead, I found myself HIV-infected in the Western Cape. Not even 
back in my village. But here — where my dreams were supposed to come alive. I was 
diagnosed with HIV at the age of 22 and it threw me into the deep end. I was diagnosed 
with a disease for which there is no treatment unless you have money. People like me 
who live with HIV didn’t rise.

I was not born a leader. Or maybe I didn’t know I was one until I was confronted with 
inequity. I told myself: “I should be alive like everybody else. I have a right to live a long 

life like everybody else, but I am going to die because I was born a 
Black woman. I am going to die because I am poor.” And poor people 
like me responded: “No, we are not going to die. If people in the United 
States can live longer with HIV, why can’t we?”

Your story is your first power.
When I joined the Treatment Action Campaign (TAC) I was shocked 
to find so many young Black women who looked like me, who were 
infected with HIV—just like me. I knew there was something wrong 
with this picture. I asked myself: “What is going on?” and then I 
connected the dots: 

Gender. Poverty. Politics. Stigma. 
These were our connected struggles. It was clear that where we found 
ourselves wasn’t an accident. Those are the women who organised. 
The TAC was built on our backs. That is the movement I know— the 
TAC of the township and a movement that we began to build in the 
early 2000s. I am choosing to tell this story this way because I know 
you’ve heard so many versions of the TAC story. I am choosing my 
way because some of you are going to lead struggles and you are 

A love letter to 
the Fallists
*This has been adapted from an  
inter-generational panel discussion

going to make breakthroughs like we did and it will be important to 
tell the world your truth. 

We, Black women from the townships and villages, went toe to toe 
with our own government. We fought for antiretrovirals (ARVs) which 
by virtue of not being included in public policies, people living with 
HIV deserve to die. When government refused to procure they were 
telling us we must go die. Who then fought against government? 
It’s us, the ones who know i’shlangu sitjiwa ngoku, sitja wena mos, 
kuzaw’phakama thina kuCommunity.

I’ve learned so much during my time at the TAC. I became critically 
aware that how being a poor Black woman explained why I was 
infected at such a very young age. It could have been because my first 
sexual encounter was violent, that could have been the place where I 
got HIV. The TAC is where I connected the dots of my struggle to the 
rest of the world. 

It was the TAC’s popular education strategy that enabled us to turn the 
mirror towards ourselves, we became our own case studies. We had 
to because our stories were irrefutable that nobody could dispute—
not even our government that tried so hard. 

Dr Vuyiseka Dubula-Majola

6



Our truth was our power.
We used our truth to change the narrative, shift discourses to dismiss big power. The government told 
us we did not know what we were talking about and that it would cost too much to save our lives. But it 
didn’t deter from us speaking the truth to power using our personal stories and politicising our lives. We 
disclosed our HIV statuses, put our lives—and of those we love—on the line to save our own lives. And 
from the shadows, we made ourselves visible because we knew if we didn’t the world to be believed. 

The TAC’s popular education resonated with me. It gave me a voice and tools to participate. That’s 
when we began the slogan Nothing About Us, Without Us. We took part in research studies and shifted 
the discourse even there. And once we won the fight for ARVs, we started the fight for third-line drugs 
because we don’t want to be alive for 10 years. We want to be alive for 50 years, we want to be alive for 
life. If we were not in the room, if we didn’t know, if we didn’t have evidence, didn’t learn the science and 
if we didn’t live with HIV we would not have been at the table and been taken seriously.

 “ So, to you Fallists, I say do not undermine what you bring to the table. Your 
story is your first power.

Dr Vuyiseka Dubula-Majola is the Treat Action Campaign (TAC)  
Leadership Professor at University of Stellenbosch
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Before speaking of my own experiences, I wanted to start off by raising the issues that 
have been occurring in Palestine. Israelis bombed the only Covid-19 testing site in Gaza 
and killed the foremost neurologist there. This has devastated the healthcare system 
of Palestinians who are in an open jail of Gaza. I wanted to start there because the way 
in which I came into activism was through Palestinian solidarity. My parents are both 
activists and so as a child, I was taken to many marches, protests and meetings. But 
it was only at university where I found my own way into the political space. Palestinian 
Solidarity is where I started.

I recently watched a video about coming into activism which has stayed with me ever 
since. There was a young man, Osama, standing at the checkpoint between Gaza and 
‘Israel’, who was resisting the Israeli Defence Force’s presence. He was saying that 
most of the young people who were protesting were teenagers—children—who were 
throwing stones and putting up tyres. The young man said to the journalist: “They 
are between 13 and 17, they have not been alive for the first or second intifada, so 
how do they know that they need to be resisting? They have just come, out of their 
own consciousness and own experiences. They have come to the picket line because 

they have been moved to do that”. Why had these children come? 
Because it is our own experiences and convictions that bring us into 
movements and force us to fight for justice.

As young South Africans, we have often been told that 1994 was the 
foremost moment for us; we don’t know what being unfree is and we 
are supposed to just accept that this is a great rainbow nation that 
we live in. We’re expected to be grateful for how different things are 
from pre-1994 South Africa. If you just look around in various spaces, 
you can obviously see that that is not true. From our own experiences, 
we can see injustice everywhere in this country—from health, housing 
and even land.

Six Years Later: 
Reflections of a 
Fallist
*This has been adapted from an  
inter-generational panel discussion

I came into the #RhodesMustFall Student Movement as a young 
person on the University of Cape Town (UCT) campus trying to find a 
political space and felt excluded by the university. We were imagining 
a university that includes young black working-class people. It was 
an important moment where black people at the university; students, 
workers and academics; were resisting exclusion, racism, elitism and 
patriarchy within the university. There were people from different 
political spaces, with varying levels of experience in politics coming 
together to fight - not only fight for a different South Africa but also 
a different world. What would the alternative be to what currently 
exists at that moment? Or even now. The space wasn’t just talking 
about what change would look like, it was deliberate engineering of 
an alternative. So, we occupied UCT’s administrative building, called 
Bremner, and we renamed it Azania House. Azania House became a 
place where we learned about struggle; what it means to be feminist 
and how to embody the politics of what Black Consciousness.

It is important at this moment to reflect on that space, #RhodesMustFall 
and #FeesMustFall. It was a pivotal moment for young South Africans, 
with many of us cutting our teeth in movement building over a short 
period of time. 

Alex Holtz
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But there are a lot of lessons to draw on. Firstly, we alienated some people that would have been useful 
to our struggle. If we had been open to having more discussions with people who disagreed with us, had 
different political orientation or those from a different generation. Maybe we would have been able to 
gain more allies than we did at the time.

A really important lesson for me is that the struggle was not located 
in the university, it was a microcosm of what is happening broadly 
in society and we needed to collaborate with our communities and 
with the labour movement. 
We could have linkages around the struggle for an equitable health system, for land, housing and 
work. This would have allowed for a more sustainable movement working  with people outside of the 
university to relate more to our struggle and ambitions. I am not saying people didn’t attempt to do this 
but we were in a silo in some ways. I remember we went to a shopping centre (the Golden Acre) in the 
Cape Town CBD to hand out pamphlets asking people to join because the Rhodes statue was going to be 
removed. People asked: “What statue? Who’s that? What does it have to do with us? Why does it matter 
to me, my community, work or my life?

I think it is important to reflect back on the lessons from RMF and FMF because the lessons are 
many. Learning lessons intergenerationally around what was happening in the 80s and in the 70s was 
important, because there was this idea that we were completely reinventing the wheel in 2015. In actual 
fact, we really weren’t. We might have allowed ourselves to believe that but weren’t. Many comrades 
had come before us who were occupying and organising in much bigger ways than we couldn’t have 
imagined at that moment.

If we could have drawn from the lessons around how the street and 
worker committees were formed the Fallist movement would have 
been much more sustainable—and it could have led to something 
much bigger.

Alex Hotz is a Fallist who is active in the #MustFall movement
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Having my initials tattooed early this year has led to me explaining who gave me my 
names, why and what contribution they have made in my life. I realised that I have 
been fortunate to have been taught by many different people across all generations 
in my life. My life has been led and moulded by different people within my family, 
my community and it has taken the tattoo to reflect the lessons, best practices and 
gems they have given me in how I navigate this life. I have since realised that it takes 
an intentional action of self-leadership of doing an actual stock take of who are the 
people who have shaped you to be who you are and how they influence what you do 
and how you navigate your social space.  

Leading one’s self is influenced by the social changes one encounters in their lives. 
We relate to our experiences and being from what we know and the tools we have 
amassed along the way to react in whichever way we deem fit and necessary at that 
particular point. Take my great grandmother for instance. The family history shares 
that she fled her home with her seven children when her husband died because she 
was to be married off to her late husband’s brother. Finding herself in the outskirts of 
Barkly East she negotiated with a farmer to have her children work there so they could 

have a place to stay. My mother was a victim of domestic violence, 
who three years into marriage went to her parents' kraal and chased 
out of the gate all the lobola cattle as part of disowning herself from 
that family and never returned to her marital home. All these stories 
are not unique to my family; the only difference is that my family 
shares openly so that they are known from generation to generation. 

What I am intentionally sharing with the young women and men 
I work with is that all answers lie within them to see the change 
they need. The lessons and tools are with the people they live and 
engage within their lives. The platforms needed to gain such is the 
daily engagements that start with the older generation sharing their 
stories. Finding healing, continuity and understanding in sharing their 
life story that demonstrates the power within to work out solutions 
that fit their narrative.  We all know that nothing or situation is new 
under the sun, therefore generational learning is important and it is 
a culture that we must all adapt. I foresee it to be a culture that will 
foster communication, openness, and trust, creating an enabling 
environment to speak.

Sharing family 
history is a form 
of liberation

June is celebrated every year as “youth month” in South Africa and 
the focus age is 15 to 34 years. The theme this year is; “The Year of 
Charlotte Mannya Maxeke: Growing youth employment for an inclusive 
and transformed society”, where the country is recognising the present 
and future role of the youth in shaping the socio-economic landscape 
of the country. The inclusion of Charlotte Maxeke is an indication that 
stories need to be told all the time across all generations. The youth 
and especially black young women need to know there has always 
been a representation of leadership in our lives. Charlotte was one of 

Amanda Fononda

PHOTO OF AMANDA'S ACTUAL TATTOO
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the first black women graduates in the early 1900s in South Africa. Her life is documented as a woman 
who lived an intersectional life with the many activities she was involved in. However, history has a way 
of erasing women’s involvement in shaping the country. My hope is that the youth take time to learn 
about who Charlotte Maxeke is, use people around them to discuss the role of women in bringing about 
an inclusive transformed society and assist the older generation to understand how the world is for 
them currently in influencing it for the future. 

Truth be told, we all have a story to tell. All our stories are worthy to be 
told and heard. Use your voice to share what you want, when and how. At 
the right moment release it and let your story find its place within those 
shared with as they relate it to their lives and how it impacts what next 
move they will make. 

Amanda Fononda addresses health inequities by ensuring the representation of marginalised and 
vulnerable communities in health reform as an Assistant Program Manager at TB & HIV Care. 
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In South Africa, we have our own experience of liberation struggles. Therefore, it 
is essential for today’s generation to reflect critically on the historical events that 
continue to shape the outlook of our country today to confront the abject misery 
that young people in South Africa face. By learning from intergenerational struggles, 
today’s young people understand that everything evolves, including ideological and 
political concepts. Therefore today’s challenges require new ideas that must be 
kept alive through continuous assimilation of contemporary advances. I understand 
intergenerational leaders as meaningful engagements between leaders across 
generations. These are rooted in mutual respect, open-mindedness across generations 
and proactiveness to strengthen leadership qualities across generations to achieve a 
particular goal.

There are different generations of leaders in any struggle 
towards equity - those who have experienced it all, those 
experiencing it and those who are being proactive to solve 
historic inequalities from previous generations, which they 
are likely to encounter.

Q&A: What 
leadership 
means to me

“Each generation must, out of 
relative obscurity, discover its 
mission, fulfil it, or betray it.”
- Frantz Fanon

Tracey Malawana

In your experience, what sort of unique 
leadership skills are needed to be a leader for 
social change?
Leading social transformation is a historical task that requires more 
than just good leadership praxis. One needs to acquire a high level 
of intellectual development grounded in practical experiences at a 
grassroots level to build consciousness that will capacitate them to 
understand the broader political landscape and assume the greater 
responsibility of leading social change.

I have come across several leaders either in a workspace or in my 
community. Everyone leads uniquely, with different leadership 
styles from democratic, laissez-faire, transformational and servant 
leadership, but they all possess similar leadership qualities. Just like 
me, they are visionary and rally others towards the bigger goal.  They 
are committed to a particular cause and its people; they practice what 

they preach, and when they fall short, they own up to their mistakes. 
Leaders ensure transparency as they make decisions and are 
accountable. They constantly learn how to communicate effectively, 
have good emotional intelligence and are guided by principles. They 
collaborate with like-minded leaders and convince others to join 
their course to ensure real gains or significant victories; last, they are 
innovative, especially in uncertain times like these where the world 
is changing because of the Covid-19 pandemic, among other things. 
These qualities are essential in a journey towards real social change, 
especially in our unequal communities.
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Why is it essential to impart these skills to young leaders? And what 
are you imparting to the young change-makers you encounter?
Any leader in search of building the future must understand that there are infinite

generations present through organised young people; therefore, every leader must impart good 
leadership skills to young changemakers to ensure sustainability and succession in our organisation 
and state, especially at the high lead level. Young changemakers in our communities, organisations and 
countries should be able to hold us to the standard we set for ourselves and organisations; they should 
seek accountability with no fear.

As Rupi Kaur would say, our work should equip the next generation to 
outdo us in every field. I believe that the minor contributions I am making 
in the spaces I find myself in exactly.
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Leadership Development Opportunity for 2022 
Are you a social change leader with an innovative and provocative idea? Are you committed 
to health equity and to learning in a context of diversity of participants?  Do you want to 
contribute to the agenda for health equity in South Africa, the Region, and the Continent?  Are 
you up to being challenged? This may be a leadership development opportunity for you! 

The Atlantic Fellows for Health Equity in South Africa (AFHESA) based at Tekano is a 
leadership development programme. It is about strengthening the capacities of progressive 
social change leaders to tackle the deep social and economic inequities that characterise 
South Africa and that impact on the health of its citizens. It recognises the structural, social 
and commercial determinants of health and how these impact on the health of citizens.

From individual leaders, it builds a collective cohort of 
Fellows, creating a space for Fellows to connect action with 
a deeper understanding of the systemic causes of injustice; 
believing that an inclusive, equitable, economically productive 
and healthy society comes from action that addresses the 
unequal distribution of resources and opportunities, and 
equally challenges racism, classism, xenophobia, sexism and 
heteronormativity. 

We do this through embodying an African, feminist and decolonised approach to leadership 
development, connecting people to their history and contexts. We value indigenous cultures, 
community, equality, care, and building of social relations. We encourage innovative, ground-
breaking and cutting edge developments that can help advance the health equity agenda.  
We do this through building an intentional community, a collective leadership ethos and a 
common purpose.  And we do this in local partnerships and as part of a global network of 
similar initiatives in South East Asia, Australia, Ireland, the United States, the United Kingdom 
and here in South Africa.  

Through the Fellowship we envision a more equitable South African society with improved 
health status across all populations; developing a cohorts of dynamic, visionary, values-
based and politically informed leaders act to promote social and economic transformation to 
advance health equity.

Call for 
Applications:

Tekano Atlantic Fellows for 
Health Equity in South Africa
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Visit the Tekano website for more information.   
Tekano is now taking applications for the 2022 Fellowship Programme. Applications close on the 16 
August 2021. Please note that we are ONLY accepting applications via our online portal.  If you are 
unable to access the portal, please contact applications@tekano.org.za where will be able to direct you 
to an organisation who will be prepared to assist.

Please note that we will only consider applicants who:
 F Are of African descent who reside and/or work in South Africa. 

 F Have evidence of showing leadership and commitment to social justice, preferably linked to 
health equity and/or the determinants of health. 

 F Commit to attend and participate fully in all programme activities of the Fellowship Programme, 
and complete required tasks within deadlines provided. 

 F If employed, have their employers support for participation in the Fellowship. Written proof will be 
required and a discussion with the employer will be held where necessary. 

 F Have an idea for a social change initiative and a commitment and passion to undertake it in 
collaboration with others. (Kindly note that although applicants will be chosen based on their 
social change initiative, once applicants are accepted into the Fellowship Programme, they will be 
expected to work collaboratively with other Fellows working on a similar thematic topic.)

While this call is national, please note that for the 2022 Fellow selection priority will be given to applicants 
who are from the Eastern Cape, Mpumalanga and the North West.

You can access the application via the following link:  https://bit.ly/2U2sI98

If you encounter any technical glitches, or have any queries please contact applications@tekano.org.za 
or send a WhatsApp message to 074 936 9439 to pose a question, speak to a senior fellow or get us 
to call you back. 

For any other queries refer to the FAQs on our website. 

Key dates for selection of 
Cohort 4 Fellows

Applications close

Longlist of candidates 
announced

Shortlist of candidates 
announced

Announcement of fellows

16 August 2021

End August / early 
September 2021

End October 2021

Mid November 2021
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